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This resource is designed to help you explore a wide variety of themes around inclusion – 

community relations, diversity and equality with the young people that you work with..  

These are; 

 
 
 

 
 
 

 
 When using this resource it is important that you set the scene for the young people involved. 

The Uniform Sector resource is useful for doing this. This will help your group understand more 

about assumptions and  stereotypes and then there will be a clear progression to look at those 

who may be targets of prejudice and discrimination. However activities in this resource can also 

be used as standalone activities. 
 

 This resource is a starter... there are lots of programme ideas online and organizations out 

there who can support you,  with specialist knowledge, we have attempted to signpost you to a 

few that are useful. 

Your organization  has young people’s wellbeing at the core, and by addressing all the CRED 

topics here we are able to support all the young people who join your group. We all also have a 

role in equipping young people with the skills and knowledge for the increasingly diverse world 

that we live in, helping them through these difficult areas of their lives 
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About this resource 

Sectarianism 
Disability 

Awareness 
Mental 
Health 

Racism Equality LGBT 



 

 

A person is arguably sectarian if they; “adhere in a bigoted or narrow-minded fashion to a sect or 

body of persons who have agreed upon particular doctrines or practices” 
(Oxford English Dictionary)  

 

Sectarianism can occur in different ways, and at an individual, group, cultural or institutional 
level. Sectarianism can be displayed in: 
 

 
 

The legacy of the conflict in Northern Ireland continues to have a visible impact on our community. 
 

It can be seen in our school system, the clubs young people attend, our duplication of 

services and the circles people choose to socialize in. The Troubles are also directly 

associated with nearly half the cases of severe mental health issues in Northern Ireland. 
 

A lot of the activities covered in the first resource highlight ideas for setting the scene for this topic. 

Looking directly at Sectarianism is the next stage, and should be done in a sensitive and respectful 

way. The Uniform sector CRED Resource will be of great use as you carry out this work. 

Think about getting some training in this area before you work with young people, and for you to 

explore your own values and beliefs first. 
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Sectarianism 

Jokes and little 
asides 

Name-calling 
Chants and 

songs 
Graffiti Verbal Abuse 

Intimidation Discrimination 
Physical 
Violence 

Murder 

 

http://www.ark.ac.uk/pdfs/Researchreports/Longview.pdf


‘Look at the Facilitator and Guess’ 

All about the news 

 

 
 

 
Aim: To explore how assumptions can influence how we perceive people.  
 
Participants individually complete the exercise (below) by guessing the answers to the questions, based 
on what they think they know about the facilitator. The facilitator is not allowed to provide information. The 
guesses are then compared with the actual facts. It is virtually guaranteed that some of the guesses will be 
misplaced and somewhat humorous. 

 
As the facilitator gives the correct answers to the questions, ask how the group came up with their 
responses – did they base them on the facilitator’s age, gender, appearance etc.? What assumptions do 
we make based on age, gender, appearance etc.? When these are incorrect, how easy / difficult is it to 
accept this? What answers were based on the facts the facilitator has shared from the beginning of the 
course, and which were based on pure guesswork? How did they guess? What ‘indicators’ did they use to 
make a guess? How easy / difficult did they find that activity? 

 
In feeding back, draw out key factors like how an assumption is usually about an individual, unlike a 
stereotype which is usually about a group of people. Assumptions are  usually prejudgments  made about 
a person, and may be based on their name, clothes, age, culture, gender, community they live in, team 
they support etc. Link into the next activity which looks at assumptions based on appearance 

Small groups examples of sectarianism 

 

Divide your group into smaller groups and ask them to consider and come up with some examples for 
the categories below.  Choose which ones are appropriate for your group. 

 jokes and little asides 

 name-calling 

 chants and songs 

 graffiti 

 verbal abuse 

 intimidation 

 discrimination 

 physical violence 

 murder. 
 

 

 
 
Bring in a selection of local newspapers and discuss any local stories with your groups, compare the 
same stories across the papers and see what different ways the stories are told. 

Questions to explore; 

 

 Where do we get our information from? 

 What similarities were there in the stories? 

 What about differences? 

 How can we fill in the blanks? 
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Look at the Facilitator and Guess! 
 

1) What is their favourite film? 
 

 

 

2) What is their favourite type of car? 
 

 

 

3) What is their favourite food? 
 

 

 

4) Do they like to travel? 
 

 

 

5) Would they live in another country? 
 

 

 

6) What do they dislike? 
 

 

 

7) Do they watch sport? 
 

 

 

8) What sort of music do they listen to? 
 

 

 

9) Do they go to Church? 
 

 

 

10) What religion are they? 
 

 

 

11) What kind of house do they live in? 
 

 

 

12) Are they on Facebook? 
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Organizations 
 

Corrymeela is Northern Ireland’s oldest peace and reconciliation organization 
 

NI Children’s Enterprise (NICE) A cross community children’s charity working across the field 

developing high quality community relations programmes. 
 

Youth Link’s vision is of Churches working together to develop excellence in youth work and 

ministry, enabling young people and youth practitioners to be agents of transformation in a 

divided society 

 
 

Useful Websites 
 

For younger children: 

http://www.early-years.org/mifc 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Resources/Celebrate_Diversity.pdf 

http://www.savethechildren.org.uk/sites/default/files/docs/fairplaybooklet%281%29_1.pdf 

http://www.storiesofcourage.net/#/home/4576241129 
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SUPPORT 

http://www.early-years.org/mifc
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At least three times 
more likely to attempt 

suicide 

Two and a half times 
more likely to self harm 

 
 

“This is not about 

what you think, feel 

or believe (about 

homosexuality), it’s 

about what you do 

to ensure that all 

young people have 

equal access to a 

quality education, 

free from abuse.” 

Young LGBT people often feel isolated and alone and 

need support to help them understand that it's okay to be 

themselves. All young people should be able to access 

advice and support that helps them make informed 

decisions regarding their lives. Many lesbian, gay, bisexual 

and transgender young people can find it difficult to find 

accurate and nonbiased information regarding their 

sexual orientation or gender identity therefore adults and 

professionals can play an essential role supporting them. 
 

You do not need to be an expert in LGBT young people’s 

lives – using a person centred approach will ensure that 

you will understand their experience and enable you to 

provide effective support. 
 

It is important to involve young people in decisions that 

affect their lives. If you are working directly with an LGBT 

young person, take time to listen to their experiences and 

make decisions that take their views into consideration. 
 

LGBT young people can receive negative messages 

regarding their identities and who they are. It is therefore important to be non-judgmental in your 

approach and provide positive and supportive messages regarding their feelings, thoughts and 

identities. 
 

The Shout research 

compiled from the 

Department of 

Education and 

Youthnet showed 

that the Young 

people surveyed 

who identify as 

lesbian, gay, 

bisexual and/or 

transgender are; 
 

A culture in your group that allows casual use of homophobic language makes it all the easier for 
young people to suffer homophobic name-calling and bullying. 
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LGBT 

 
Five times more likely 
to be medicated for 

depression 

Twenty times more 
likely to suffer from an 
eating disorder than 
their heterosexual 

counterparts. 



 
 

Ask young people in small groups (2-3) to discuss an experience of being insulted or taunted: 

 

what happened? 

how did they feel and react at the time? 

why do they think it happened? 

how would they deal with a similar situation now? 

Has this changed and if so how/why? 

Share some of the experiences with the class. 

 
Let the young people know that in this activity you will be exploring how they use language and, if appropriate, 
inform them that they will not get into trouble for sharing words they hear or say. Now invite the young people in 
small groups to honestly consider what words they might have used or heard being used to taunt or insult others. 
You might prompt them by asking if they ever said anything that they wished they could ‘unsay’? Or maybe they  
wanted to stick up for someone but it was too late? Ask each group to make a list of taunts. 

 
Invite the students to circle any of the taunts that refer to aspects of ‘difference’, e.g. skin colour, size, physical 
impairment, sexuality, being unusual, being unfashionable, etc. Feedback some of these words to the group. If the 
words, ‘gay’ or ‘lesbian’ are not on the list ask the group if they have heard these words used as insults. 

 
To explain the meaning of the word gay and enable students to discuss how the word can be used appropriately 
and inappropriately, draw a table like the one here and ask them to think about the answers for each of columns 
(suggested ones are below but they can come up with their own) 

 
 
 

 

Old-fashioned 
 

Modern 
 

Disrespectful 

Happy, joyful A person who loves or is 
attracted to someone of the 

same sex. 

“You’re so gay!” 
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This activity considers the effect of insults and explores how to encourage the positive use of the 
words ‘gay’ and ‘lesbian’. It can be used with young people aged 9-14 and the range of extension 
activities can be used to develop this for older students. (Adapted from Amnesty) 



Thinking about our language 

 

• Ask them to consider which of these is appropriate to use and which could hurt someone. The whole group can 
then discuss: 

• What message does using these words as taunts give about what is ‘normal’ and ‘acceptable’? 

• Where might these messages come from? 

• Would they want to live in a society where everyone was exactly the same? 

• Would they want to go to a group where people felt afraid to be themselves? 

• Discuss with the group that everyone has the right to their own identity, including their own sexual identity. Let them 
know that the words ‘gay’ and ‘lesbian’ are not insults but descriptions and that both words can be used positively. 
This may also be the case for other taunts on their list. 

 

Scenario Activity 

 

Give each participant three pieces of paper and a pen. Ask them to write down:  

Paper 1: Your best friend’s name  

Paper 2: Your favourite place to hang out and socialize  

Paper 3: Your favourite family member 

 

Explain that you will now read out a scenario and you want them to imagine they are the central character in the 
story: 

 

“You are at school and your best friend comes up to you at break time and confronts you with a rumour that you are 
gay. You tell your friend that you think you are. Your best friend tells you that you are sick and says they want 
nothing more to do with you. At this point you have just lost your best friend. Please rip up and throw away paper 
number 1. 

 

You go to where you always like to go after school – when you get there it is obvious that your best friend has told 
everyone else. The other young people start to call you names. They say that you are weird and that you don’t 
belong there. At this point you have just lost your favourite place to hang out. Please rip up and throw away paper 
number 2. 

 

You go home very upset and your favourite family member is there. They ask why you are upset and when you tell 
them, they tell you that you are going through a phase, they love you but they can’t accept you, or that you  shouldn’t 
talk about it again as it’s not true. They may even talk about you going to meet the minister, priest of your local 
church. Please rip up and throw away paper number 3. 

 

 You now feel that you are isolated from the people that love and care for you most, so rip up half of your final page 
as they are still in your life but you feel the relationship with them has changed.” 

 

 How do you feel? 

 Who can you turn to for support? 

 How can you strengthen those links again? 

 How do you form new links? 

 How supportive would your group be if you went to them for support? 

 
 
 
 
 
 
 
 



For older groups you could think about this: 
 

Ask young people to find out the real meanings and origins of the following terms. Print the words on cards to share 
among groups of students. Groups now write definitions of their word/s. When they have finished ask them to look 
up their word/s in a dictionary or an encyclopedia. How accurate were their definitions? 

 

 Gay 

 Homophobic 

 Lesbian 

 Sexual orientation 

 Prejudice 

 Intersex 

 Bisexual 

 Gender identity 

 Biological sex 

 Transgender 

 Heterosexual 

 

 

 

Coming out video 

 

• You could watch the following you tube clip with your group and discuss the first two 
scenarios. https://www.youtube.com/watch?v=Ol7z-s1Tldk 

 

 

 

 

 

http://www.youtube.com/watch?v=Ol7z-s1Tldk
http://www.youtube.com/watch?v=Ol7z-s1Tldk


8 Helpful Steps to challenge homophobic language 

1 VOLUNTEERS MUST CHALLENGE HOMOPHOBIC LANGUAGE EVERY TIME THEY HEAR IT 

Language such as ‘lezzer’ and ‘gay boy’, as well as ‘gay’ as a term of disapproval 
of someone or something, must be challenged in each and every instance to 
send the message that homophobic language is unacceptable. 

2MAKE SURE THAT YOUNG PEOPLE UNDERSTAND WHY HOMOPHOBIC LANGUAGE IS OFFENSIVE 

young people will be less likely to use homophobic language when, 
like racist language, they understand the implications of what they say. 

3INCLUDE HOMOPHOBIC LANGUAGE IN ANTI-BULLYING POLICIES AND PROCEDURES 

If everyone is on the same page they 
collectively you are able to challenge homophobic language more effectively 

 

 
5DONT MAKE IT A TABOO TOPIC 

4INVOLVE PARENTS IF YOUNG PEOPLE PERSIST 

It is important for parents to help ensure that all policies are upheld. 
All young people deserve to feel safe at your group. Whatever their attitudes 

towards lesbian, gay and bisexual people, parents can play an essential role in ensuring 
young people are protected from homophobic bullying. 

Including themes around LGBT people in lessons makes young 
people more aware of the LGBT community and reduces homophobic behaviour. 

 

6 ADDRESS HOMOPHOBIA AND LGBT EQUALITY IN YOUR PLANS IF YOU CAN 

Teaching about homophobia and equality will 
discourage homophobic language and bullying in schools. 

7USE POSTERS AND PUBLIC DISPLAYS 

Poster and public display campaigns can be used to communicate 
positive messages regarding lesbian, gay, bisexual and trans people and to tackle 
homophobic language and bullying. 

 
 

8INVOLVE YOUNG PEOPLE 

young people want their units to be safe and welcoming places. 
Ask pupils how they feel about homophobic language and bullying 

and involve them in initiatives to tackle the problem. 
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Organizations 
 

Cara- Friend voluntary counseling, befriending, information, health and social space 

organization for the Lesbian, Gay, Bisexual & Trans(LGB&T) community. They also advocate 

on behalf of LGBT community. 
 

GenderJam NI supports and advocates for young trans, non-binary, questioning and intersex 

people across Northern Ireland. 
 

The Rainbow Project is a health organization that works to improve the physical, mental & 

emotional health and well-being of lesbian, gay, bisexual and/or transgender people in Northern 

Ireland, with centres in Belfast and Foyle. 
 

Youth Action’s In and out group works with young people who identify LGBT 
 

Useful Websites 

http://www.cara-friend.org.uk/ 

http://faithandpride.org/ 

https://www.east-ayrshire.gov.uk/Resources/PDF/L/LGBT-Guide-to-challenging-homophobic- 

language.pdf 
 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Resources/Letting%20me%20be%20me.pdf 

http://lgbtni.org/ 
 

http://www.lgbtyouthnorthwest.org.uk/wpcontent/uploads/2012/09/BestPracticeGuide_LowRes1. 

pdf 
 

https://www.lgbtyouth.org.uk/yp-resources-comingout 

http://www.whatsinyourcloset.co.uk/assets/outstanding/001-ShOUT%20Report.pdf 

Transgender: 

www.genderjam.lgbt/contact 

www.sailni.com 

http://www.transgenderni.com 
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SUPPORT 

http://www.cara-friend.org.uk/
http://faithandpride.org/
https://www.east-ayrshire.gov.uk/Resources/PDF/L/LGBT-Guide-to-challenging-homophobic-language.pdf
https://www.east-ayrshire.gov.uk/Resources/PDF/L/LGBT-Guide-to-challenging-homophobic-language.pdf
http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/Resources/Letting%20me%20be%20me.pdf
http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/Resources/Letting%20me%20be%20me.pdf
http://lgbtni.org/
http://www.lgbtyouthnorthwest.org.uk/wpcontent/uploads/2012/09/BestPracticeGuide_LowRes1
http://www.lgbtyouth.org.uk/yp-resources-comingout
http://www.whatsinyourcloset.co.uk/assets/outstanding/001-ShOUT%20Report.pdf
http://www.genderjam.lgbt/contact
http://www/
http://www/
http://www.transgenderni.com/


 
 
 

Racism is a growing trend in our country, 2013/14 figure averages out at three race-related 

incidents in Northern Ireland every day, excluding those which go unreported due to fear of 

recriminations or a lack of faith in the justice system. Nor, it appears, is this lack of faith unfounded: 

only twelve out of a reported 14,000 race hate crimes in Northern Ireland over the last five years 

have resulted in successful prosecution. 

People, and particularly young people often know little of the facts surrounding migrants such 

as the varying reasons why they come here, whether they choose to or not and what they are 

entitled to once they do arrive. The media often blows these myths out of proportion, and the 

statistics don’t match up to what we read or hear. For example, Eastern European migrants (the 

largest group in NI) make up less than 2% of the Northern Irish population and only 4% of our 

entire workforce is made up of migrant workers. 
 

Think about your Group, do its facilities and activities encourage and reflect diversity and 

difference. Staffing, posters, games, food, music, religion, sport and literature can reflect a 

multicultural image. Racism like sectarianism, and other forms of prejudice or discrimination can 

manifest in a number of ways, both directly and indirectly, so be willing to challenge both. 
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RACISM 



 

Give me 5 

 

Give each participant a piece of A4 paper and ask them to draw around their hand. Ask them to fill in the 
fingers as follows: 

 

Thumb – Sticking your thumb up is the gesture for good or OK. Participants should write something 
good about themselves in the thumb on their drawing. 

 

Index finger – Point and wave your index finger at the group as if telling them to stop doing something 
bad. Participants should write something that they want others to stop doing in the index finger on their 
drawing. 

 

Middle finger – Point to your middle finger showing that it is the biggest finger on your hand. Participants 
should write whatever they think is the biggest problem in the world in the middle finger on their drawing. 

 

Fourth finger – Point to your fourth finger and remind participants that it is the finger on which some 
people would wear their wedding ring. Participants should write something they love about their area in 
the ring finger on their drawings. 

 

Little Finger – Hold up your little finger. Participants should write a small change they are going to make 
to their lives to make the world a better place in the little finger on their drawings. 

 

Stick the hands on the walls. 

 

Debrief  questions: 

 

 What do the different ‘hands’ have in common? 

 What global problems did the group identify? 

 What actions were suggested? 

 

 

Get packing 

•Tell participants that there have been massive floods across Northern Ireland and that they have to 
leave the country as soon as possible. Tell them they can each take just five things. 

•Ask each participant to create a suitcase by sticking a handle onto a piece of card or paper. Ask them to 
draw the five things that they would pack to take with them in the suitcase. 

•Ask them to stick a label onto the suitcase with their name and the country they would choose to escape 
to written on it. 

•Divide participants into teams of four. Tell them that there is very little room on the boat and that each 
group can only take five items altogether. In their teams ask participants to choose from their individual 
suit cases which five items they will take. 

•Debrief questions: 

•Bring participants back together and ask each team which items they chose, where they decided to 
escape to and the reasons for their decisions. Ask the group who in real life has to make these kinds of 
decisions. How would they feel arriving somewhere like Northern Ireland? 

 

 

 

 



 

3 Things 

 

On a page ask the group to write/draw three things about their own culture. 
Turn over the page and ask them to do the same but pick a specific culture or even a few to write/draw three 
specific things about e.g. Muslim culture, Chinese culture, African culture, etc. 

 

Debrief questions: 

 

 How did you find that? 

 Which one was more difficult? 

 Why was it the most difficult 

 

 Sometimes we can see other people’s culture or what we believe to be their culture, but often we 
find it hard to define our own? 

 Sometimes we perceive other people’s culture based on assumptions and prejudices.  

 Are we being unfair by defining others so quickly? 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
14 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjcuKKSkazMAhUG6RQKHQZ9DL0QjRwIBw&url=http://esl-educate-school-learn.blogspot.com/2012/02/20-questions-racism.html&bvm=bv.120551593,d.ZGg&psig=AFQjCNH3eeM8aMat5W_K-JvOstFJ7Chx4w&ust=1461754269316853


 
 

 

Organisations 
 

ArtsEkta is established for the advancement of intercultural exchange and to promote ethnic 

arts to people from the north and south of Ireland regardless of age, gender, disability, sexual 

orientation, nationality, and ethnic identity, political or religious opinion. ArtsEkta unites the 

statutory authorities, community and voluntary organizations and citizens in a common effort to 

promote integration and inclusion. 
 

NICEM promote good race relations and to endeavour to achieve the elimination of racial 

discrimination and the promotion of racial equality. 
 

NICRAS supports the integration process of refugees and asylum seekers into 

local communities throughout Northern Ireland. They also raise awareness of the issues, 

problems and difficulties faced by refugees and asylum seekers in Northern Ireland 

 
 

Useful Websites 
 

www.intercultural.ie 
 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Resources/NTNI_final.pdf 
 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Top%20Tips.pdf 

http://www.intercultural.ie/content/lets-act-inclusion-video-series 
 

http://www.intercultural.ie/content/promoting-quality-intercultural-youth-work-12-steps-good- 

practice-phase-1 
 

http://www.refugeeyouth.org/films-and-publications/ 
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SUPPORT 
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When thinking about disability awareness we hope to have a dual purpose to encourage groups to 

become more inclusive, but also to help break down the negative attitudes people have towards 

disability. 1 in 5 (20%) of the population in NI, 380,000 people have a disability and 14,600 children and 

young people in Northern Ireland have a disability. Negative attitudes and misconceptions are the greatest 

barrier faced by a person with a disability. 
 

Good youth work has the benefit of developing young people’s resilience, aptitudes and drive and 

provides them and their peers with challenge, all of these skills are also vital to a young person with a 

disability. In a very practical way, it can have an impact on their personal, social, political, and work-related 

skills. 
 

Often young people don’t understand that there are a variety of disabilities; they may also feel 

embarrassed to help other young people or adults in case of doing the wrong thing or offending them. 

They may also use language which is derogatory to people with disabilities without understanding the hurt 

that this may cause. 
 

Mencap have complied an excellent resource which highlights case studies, questions to think about, how 

to adapt your practice and some videos that would be useful to consider. It also includes some pointers on 

disability etiquette for a range of disabilities. We really recommend taking some time to explore this. 
 

https://www.mencap.org.uk/sites/default/files/documents/TOOLKIT-NI.compressed.pdf 
 
 
 

 
 

 
 
 
 
 
 
 

 
DISABILITY 

http://www.mencap.org.uk/sites/default/files/documents/TOOLKIT-NI.compressed.pdf


Stroop Test 

 

Disability awareness videos 

Backwards 

 
 
 

 

Distribute the Stroop Test which is on the following page (on preprinted cards) and ask everyone to read the colour 
not the word. Try firstly for speed, and then not making a mistake.  

Debrief around how people found this exercise? Note down the answers.  

 
 Why was it difficult?  
 Not everyone’s brain works in the same way.  
 What if this was how your brain worked all the time?  
 Is that considered a disability?  
 Is it a disability when no one else can see it? 

 

 

 

 

•https://www.youtube.com/watch?v=oc_K9c24R5o 

•The first video shows people openly criticizing a person who has Down’s Syndrome in a shop, and various 
people’s reactions to the situation. 

•Ask group to think about what they would do in that situation or a similar situation when they see or hear 
discrimination.  Discuss their various suggestions. 

•Debrief questions: 

•Have they witnessed or been subject to discrimination? 

•How do you think the person feels? In this instance Josh? 

•Why do they choose to act or what might stop them for speaking out? 

•https://www.youtube.com/watch?v=lN05UfmIAh4 

•Follow this by showing the next clip where someone is not hired because of their disability. Discuss the more 
subtle discrimination this person is experiencing. 

•Debrief questions: 

•How do the interviewers justify their discrimination? 

•How do the two videos vary? 

 
 

 

 

 Write a number of different sentences backwards on a piece of paper. Giving them very little time, ask different 
students to read them correctly. Keep interrupting the group by urging them to hurry or tell them “This should 
be easy for you.” Example: “ehT kcalb tac tas no eht toh nit foor” “The black cat sat on the hot tin roof.” 

 Discuss: What were the difficulties faced in deciphering the sentence? Did being told to hurry help or make 
it harder? What would have helped? 

 

 

 

 

 

 

 

 

http://www.youtube.com/watch?v=oc_K9c24R5o
http://www.youtube.com/watch?v=lN05UfmIAh4


Follower/Leader 
 

 

You need 

•A good blindfold 

•A room with chairs and possible obstacles e.g. table 

•What to do 

•Ask for 2 group members to volunteer to be a “follower” and a “leader. The leader’s job is to help the follower 
come into the room and go to the chair without running into anything. They can tell them how to do it and can 
also touch them to help guide their way. Make sure the blindfold is on and foolproof. Send the 2 volunteers into 
the hall and ask other group members to re-arrange the room, placing the chairs and obstacles around the 
available space. The vacant chair should not be too easy to get to. Ask the remaining group to either stand or sit 
around the room. Invite the volunteers back into the room and the leader can begin to guide the follower to their 
chair. 

Discuss 
 

•Did the leader do a good job? 

•How would it feel to be the person with no sight, particularly being dragged or pushed? 

•What would be more helpful than saying “look out”? 

•How                  did the 2 volunteers feel? 
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Organisations 
 

Cedar Foundation delivers a range of services that enable people with disabilities to get the most 

out of life and to be fully included in their communities. Our services are centred around the 

individual needs of each person and are delivered throughout Northern Ireland.Disability action 
 

Mencap is the leading voice of learning disability. Everything we do is about valuing and 

supporting people with a learning disability, and their families and carers. 
 

DisabilityAction works to ensure that people with disabilities attain their full rights as citizens, by 

supporting inclusion, influencing Government policy and changing attitudes in partnership with 

disabled people. 
 

Disability sport NI is the main charity in Northern Ireland working with children, young people and 

adults with a disability who would like to get involved and take part in recreational and 

performance sport. 

 
 

Useful Websites 
 

http://www.disabilityaction.org/services-and-projects/schools-and-youth-resource/ 
 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Resources/DiverseAbility.pdf 

https://www.mencap.org.uk/raising-your-game/resources 

www.mencap.org.uk/northern-ireland/what-we-do/projects/youth-inclusion-hub 
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SUPPORT 

http://www.disabilityaction.org/services-and-projects/schools-and-youth-resource/
http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/
https://www.mencap.org.uk/raising-your-game/resources
http://www.mencap.org.uk/northern-ireland/what-we-do/projects/youth-inclusion-hub


 

 

Everyone has ‘mental health’ and this can be thought of in terms of: 
 

 

  
 

Being mentally healthy is also about having the strength to overcome the difficulties and 

challenges we can all face at times in our lives – to have confidence and self-esteem, to be able 

to take decisions and to believe in ourselves. However it’s also important to understand when 

someone might need to get some help or support with how they are feeling, or when there may 

be a serious problem. 
 

Mental health problems affect about 1 in 10 children and young people. They include 

depression, anxiety and are often a direct response to what is happening in their lives. However, 

70% of children and young people who experience a mental health problem have not had 

appropriate interventions at a sufficiently early age. 
 

It is important to create an environment where mental health can be talked about, as often it is 

stigmatized and not acknowledged. The emotional wellbeing of children is just as important as 

their physical health. Good mental health allows children and young people to develop the 

resilience to cope with whatever life throws at them and grow into well-rounded, healthy adults. 
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MENTAL HEALTH 

 
How we feel about 
ourselves and the 
people around us 

Our ability to make and 
keep friends and 

relationships 

Our ability to learn from 
others and to develop 

psychologically and 
emotionally. 



 

Mental wellbeing checklist 

• Ask group to think about some or all of these questions depending on their age. You could 
complete these as a yes or no individual activity and then discuss the importance of each 
factor with the whole group. 

• I have someone I can talk to about my feelings 

• I have good friends that I can trust 

• I sleep well most of the time 

• I eat healthily most of the time 

• I do some physical activity regularly 

• I make time for the things I enjoy 

• I do things to help other people 

• I feel I achieve things 

• I know how to relax 

• I know what affects my mood 

• I am kind to myself about who I am 

• I look after myself during difficult times 

Take 5 to thrive 

• Once you have introduced the idea of mental wellbeing and what it is you could encourage 
your group to take part in the Take 5 to strive campaign. This is taking 5 minutes each day to 
take care of their mental health, this could be 5 minutes of exercise, colouring in, practicing 
mindfulness, but it’s important that you turn off phones and devices. This could become a built 
in part of your night too, and the group could share ideas and methods. 

Explore the 5 ways to mental wellbeing with your group 

 

• You  could  introduce  the  ideas  and  gather  their  suggestions  to  look  a  mental  well  being 
campaign. 

• Connect: how can you build connections within your group, and within the local community 

• Keep learning: What new tasks/skills could your group learn together or individually? 

• Give: Developing opportunities for young people to make a difference to their communities can 
have considerable value to improving mental wellbeing and social connectedness. What can 
you do in yours? Organise a collection for a local homeless charity? Bring in unwanted toys, 
clothes etc for a local charity shop? 

• Take notice: this can mean looking at the world around you, but it can also include reflecting 
on what you are feeling and appreciating what matters to you 

• Be active: Exercise and physical activity could be promoted to help young people to 
understand the connections between mental health and physical health. 
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Organizations 
 

Action mental health aims to enhance the quality of life and employability of people with mental 

health needs or a learning disability. 
 

NIAMH (the Northern Ireland Association for Mental Health) is the largest and longest 

established independent charity focusing on mental health and wellbeing services in Northern 

Ireland. 
 

CAHMS in NI, a link from YoungMinds, which is the UK’s leading charity committed to improving 

the emotional wellbeing and mental health of children and young people. Driven by their 

experiences we campaign, research and influence policy and practice. 
 

PIPS offer support services for people in suicidal crisis and those impacted by suicide including 

specialised support for young people bereaved through suicide and care services to help people 

engage successfully with long term mental health care. They also provide training for young 

people 
 

Lifeline is the Northern Ireland crisis response helpline service for people who are experiencing 

distress or despair 

 
 

Useful Websites 
 

http://www.lifelinehelpline.info/page/worried-about-someone-else 
 

http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/ 

Guide%201-FINAL%20Mencap%20Raising%20your%20game.pdf 
 

http://www.refineni.com/mental-health-stats/4578563576 
 

http://www.youngminds.org.uk/training_services/policy/policy_in_the_uk/camhs_policy_in_north 

ern_ireland 
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SUPPORT 

http://www.lifelinehelpline.info/page/worried-about-someone-else
http://www.inclusiveyouthworkni.co.uk/Branches/YouthNet/YouthnetMicrosite/Files/Documents/
http://www.refineni.com/mental-health-stats/4578563576
http://www.youngminds.org.uk/training_services/policy/policy_in_the_uk/camhs_policy_in_north


 

 
 

 

This topic ties together a lot of other areas we have looked at, and focuses on how we should 

treat young people. Often groups of young people experience exclusion in their lives and it is our 

role to help change this. It is recognized that young people have multiple identities and should not 

be seen under one identity alone. 
 

We would like to move beyond the idea of equality as being enough to treat people the same. 
 
 

 

 
 
 
 
 

The access all areas resource which is also included on the pen drive, is a diversity toolkit and is 

a fantastic way of measuring how well your unit is currently doing by proofing your work with 

specialized checklists. It was designed by Youth Net and The National Youth Council of Ireland. 

It can help you to plan by providing information about needs, demographics, resources and useful 

contacts and it can help you to provide better service to all groups by giving practical advice 
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EQUALITY 

 

“Equality is not about treating people the same, because different groups of people have different 

needs, different groups experience discrimination in different areas of life in different ways. Treating 

everyone the same can have the effect of being an indirect form of discrimination when it is clear that 

some groups have much greater needs than others. Equality is about securing equality of opportunity, 

equality of participation and equality of outcome.” NCCRI, March 2003 



 
 

Agree/Disagree 

 

•Write agree, disagree and don’t know on cards and place in 3 different areas of the room. Read out a 
statement and the group walks to the appropriate heading in the room. Each group appoints a 
spokesperson to report to the facilitator why their group choose to stand under the heading card. Then 
ask does anyone want to change to go to a new heading? 

•Everybody has the right to feel safe 

•Anybody should be able to join our unit 

•Everyone should be able to have friends 

•We should be all treated the same 

•Everyone should be able to write or say what they really think 

•Debrief questions: 

•What was the most difficult issue? 

•Did anyone feel isolated? This is how some members of society feel 

•It’s okay to have your own opinion 

•Democracy - the biggest group isn’t always right. Everyone is entitled to their own opinion. 

 
 

 

 Split the young people into pairs and give them a scenario of someone who is being discriminated 
against. Ask the young people to think of what they would say to them, some advice which they would 
have for that person and what they think should be done? 

 Margaret is an 11 year old Irish Traveller, she attends your unite as often as she can as she enjoys the 
friendship. You have noticed how she is always the last to be picked for games, left alone during breaks 
and is never invited to any of the girls birthday parties. You never hear anything negative being said 
about her by the others in your unit. 

 Zoe is 11 and she is being called racist names on her way home from school due to her skin colour. 
She is scared to tell anyone as she is afraid that the bullying will get worse 

 Adam is 15 and is being beaten up regularly by a group of boys in his town due to the fact he is 
Catholic/Protestant 

 Hannah is 13 and has just moved to Northern Ireland from England. A group of older girls in her unit 
are making fun of her accent and she is being called names 

 Tom is 14. He has always been a little bit overweight, but recently people have started to laugh at him 
over this. He plays along with them and makes a joke of it, but he doesn’t want to show people that it is 
actually quite hurtful. His confidence is very low and he is unhappy. 

 Stephen is 17 and has recently told a group of his closest friends that he is gay. One of his friends was 
very uncomfortable with this and told lots of other people in his friendship circle. Now when Stephen 
goes to your group he is called names and avoided. 

 
 Feedback and discuss each case. (20 minutes) 

 What form of discrimination is your character experiencing? 

 What is the appropriate action to take? 

 How widespread is discrimination for people in our area? 

 Who else could the person in your story talk to or take advice from? (Maybe record this learning 
on flipchart) 

 In general, what can be done to combat discrimination where it takes place? 
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Paper tower exercise 

Advice Scenarios 



 
 
 
 
 

Organisations 
 

NICCY The Commissioner’s role is to safeguard and promote the rights and best interests   

of children and young  people 
 

NI Equality Commission is an independent public body which oversees equality and 

discrimination law in Northern Ireland. It provides advice and promotes equality. 

 
 

Useful Websites 

http://www.equalityni.org/Home 

www.ifitweremyhome.com 

http://www.niccy.org/children-young-people/ 

http://www.niccy.org/publications/ 

www.nigra.org.uk 
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SUPPORT 

http://www.equalityni.org/Home
http://www.ifitweremyhome.com/
http://www.niccy.org/children-young-people/
http://www.niccy.org/publications/
http://lgbtni.org/portfolio/nigra/www.nigra.org.uk
http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjxvOmIzJ_LAhWI7hoKHV_UD00QjRwIBw&url=http://www.girlguidesireland.ie/go/about_us&psig=AFQjCNHVu33rAfTzHeH-7A_otPbJKHsBUw&ust=1456925293919915

